
Frequently Asked Questions

• Weren’t signatures collected for this last year? 
Last year was the initial round of collection, and we collected a combined 285,000 signatures for the two questions. We 
now have to collect at least 11,485 more signatures for each question to ensure their placement on the ballot.

• When will these ballot questions appear before the voters? 
If each question gets at least 11,485 more certified signatures, the questions will appear on the General Election Ballot 
in November 2014. 

• What if I signed last year?
 If you signed our petition last year, you are not eligible to sign again. 

• If I sign, does that mean I am pledging to vote for this question?
 No, signing the petition just means that you are allowing the question to appear before the voters – it’s not a pledge of 
support. 

• Can I sign if I am not from Massachusetts? 
No, the only people who can sign the petition are registered voters from Massachusetts.

Ballot Process:

• Didn’t the Legislature already pass the minimum wage? 
While both the MA House and Senate have passed bills that increase the minimum wage, the bill will only go forward if 
they can agree on one bill which is signed by Governor Patrick.

• Did the Legislature do the same thing as the Raise Up ballot question? 
o The Raise Up ballot question increases the minimum wage to $10.50/hour, makes the tipped minimum wage 60% 
of the minimum wage, and indexes the minimum wage. 
o The Senate bill increases the minimum wage to $11.00/hour, makes the tipped minimum wage 50% of the mini-
mum wage, and indexes the minimum wage. 
o The House bill increases the minimum wage to $10.50/hour, makes the tipped minimum wage 36% of the mini-
mum wage, but does not include indexing. 

Raise Up MA is collecting signatures so that we can win the strongest minimum wage increase possible, give a raise to 
as many workers as possible, and protect the minimum wage through indexing. 

• What would the minimum wage ballot question do?
 The question would increase the minimum wage from $8.00 to $10.50 and assure that it keeps up with the cost of 
living.

Minimum Wage:
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• How would that be phased in? 
The minimum wage would increase from $8.00 to $9.25 on January 1st, 2015, and $9.25 to $10.50 on January 1st, 
2016. 

• How will the minimum wage keep up with the cost of living?
 Starting on January 1st, 2017, the minimum wage will be adjusted annually to keep up with the cost of living based on 
the Consumer Price Index. 

• How will this a�ect tipped employees? 
The minimum wage for tipped employees will be increased from $2.63 an hour to $4.15 an hour on January 1st, 2015, 
and to $6.30 an hour on January 1st, 2016. 

• Won’t this hurt the economy? 
No, a higher minimum wage means more purchasing power for low-wage workers and their families, which is good for 
the economy. In fact, a study from the Economic Policy Institute found that a higher minimum wage will actually create 
4,500 new jobs in Massachusetts. 

• Doesn’t the minimum wage just a�ect teenagers? 
A higher minimum wage will mean a raise for more than 20% of Massachusetts workers. 277,000 working parents 
would be affected by the a minimum wage increase.
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Earned Sick Time:
• How much sick time can I earn each year? 

Employees can earn up to 40 hours of sick time per calendar year. Employees with more generous sick time benefits 
will continue to enjoy their more generous policy.

• How do I earn my sick time? 
Employees earn their sick time at the rate of 1 hour for every 30 hours worked. 

• How can I use my earned sick time? 
Earned sick time can be used for the employee’s own health needs or the health needs of a child, parent, spouse or 
parent of a spouse, including for recovery from a physical or mental illness or injury, preventive care or medical 
appointments, and to address the employee’s domestic violence needs or those of the employee’s dependent child. 

• Do I get paid while out on earned sick time?
 For companies with 11 or more employees, workers can earn up to 40 hours of paid sick time per year. For compa-
nies with fewer than 11 employees, workers can earn up to 40 hours of unpaid but job-protected sick time per year. 

• Can I lose my job, pay, promotion or raise because I use my sick time? 
No. You cannot be subjected to retaliation for using your earned sick time.


